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Introduction 
 

We have called our 3 year vision ‘Going  Places ! ’ because we wish to convey 

the dynamic and forward-looking nature of this vision-setting project, and 
because it sums up our view that when a team of highly committed and 
people work together in a dedicated way, with shared goals, they are very 
much on a journey - an adventure.In turn, this links to our recent high-profile 

Quest curriculum initiative). 
 

We have used the strapline ‘A Quest for Excellence’ because this links with 
the work we have done recently in creating the GPS Quest Curriculum. 
 

Note that this document is largely our previous Vision: ‘GPS 2020 Vision, with 
a new title, – it will form the basis for our new Vision: ‘Going Places – a vision 
for 2022-25’ – the bulk of the work in terms of reviewing and updating is 
scheduled for Summer term 2022, commencing with a staff and governors 
twilight on 29th JUne. The principles and values will, we are sure, remain in 
place, because these form the bedrock of all that we do at GPS. 
 
 

Our vision is summed-up through 4 ‘perspectives’: 
 

 

 Perspective 1: Mission, Aims, Values, & 
overarching ‘Strategic Intentions’. 
 

Pages 3-5 

 

 Perspective 2: Our People. 
 

Pages 6-7 

 

 Perspective 3: Our Places. 
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 Perspective 4: Let’s get practical! 
 

o Three Stars and Three Action Points across a range 
of key areas 
 

o Dream Tour – let’s spend a day in 2025! 
 

o Children’s Views 
 

o Parents & Carers views 
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Perspective 1: Mission, Aims, Values, and overarching Strategic Intentions 
 

 
 
Our mission, values, aims and strategic intentions all act together as our ‘guiding star’ as we move 
forward and navigate the many exciting challenges and opportunities that lie ahead. 
 

Our Mission Statement 
 
Following consultation with staff, parents and pupils, we have created an aspirational vision for the 
school, summed up as follows: ‘Enjoy – Respect – Achieve’. 
 
This is further set-out in our mission statement: 
 
At Grangetown we provide enjoyable, challenging and engaging learning experiences within a 
stimulating and vibrant environment. We promote a strong sense of self-worth combined with 
respect for others. Our exciting and well-structured curriculum, allied to high quality teaching, 
ensures that all children achieve their very best. 
 

Our Values 
 Respect - we promote respect for self, for others and for property. 

 Cooperation & Trust - we value teamwork and positive relationships. 

 Consideration - we are caring, we help each other whenever possible. 

 Acceptance and Tolerance - all members of our community are valued. 

 Equality - we promote equal opportunities for all. 

 Honesty - we promote open, honest & constructive communication at all levels and at all times. 

 Partnership - as well as building positive links within school, we look outwards to form 
relationships that will enhance learning (parents/carers, local community, national, international). 

 

Our Aims 
At Grangetown we aim to: 

 Create a happy, safe, caring, nurturing and stimulating environment 

 Promote an ethos based upon teamwork, within which all are valued 

 Ensure that teaching and learning are of the highest possible quality 

 Ensure that every child achieves their full potential 

 Ensure that each child has equal access to a broad, balanced, meaningful curriculum, based on 
real-life, practical experiences, organised and taught in a manner which displays an 
understanding of how children learn most effectively 

 Ensure that every child is literate and numerate, and that they also gain opportunities to take 
part and excel in the sciences, the arts, cultural activities, humanities, and in digital activities 
(computing, internet) 

 To give children opportunities to participate in and excel in sport – including competitive sport - 
to learn skills, get fit, and learn about fairness and teamwork. 

 Encourage every child to aim high, reach for the stars, and to ‘believe that they can achieve’ 

 Encourage children to be adventurous and inquisitive, to develop as independent learners, to 
persevere, and to develop a passion for learning 

 Help every child develop the skills and attitudes they will need to fulfil their potential as 
independent, motivated learners, and as responsible citizens (in line with our SMSC & British 
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Values approaches). 

 Enable all children to become confident, secure, caring individuals who achieve personal 
success and develop a love of learning 

 Make learning vivid, real, relevant, enjoyable and challenging 

 Recognise and celebrate success in everyone 

 Promote an ethos that encourages respect for oneself, for others and for property  

 Ensure that staff are valued, well-motivated & working effectively as a team, and that they have 
access to high quality professional development 

 Create a partnership with home based upon respect and trust; encourage parents to become 
involved in their child’s education 

 Build strong links with the local Grangetown and Sunderland community and establish links with 
partners beyond the school (national & international); ensure these links strengthen our 
Curriculum 

 Ensure that staff, children, parents and governors work together to actively promote and further 
develop our shared vision. 

 

Our Vision: A Summary of our Strategic Intentions 
Our Strategic Intentions are summed-up in 11 brief aspirational statements, each focussing upon a 
core area of what the school is about. This is ‘how we want things to be’ – and in many cases we 
are already there, or almost/largely there. As we move forward, these statements guide us as we 
maintain our strengths and further develop the school. 
 

Ethos 
All members of the school community are valued, respected and supported by each other. We 
educate the whole child. We embrace a 'can do' ethos, and we believe that all can achieve, 
whatever the background and context. 
 

Relationships 
Strong and effective relationships are the bedrock of our successful school, and are built upon 
trust, respect, support and cooperation. 
 

Teaching 
Teaching is motivational, inspirational and highly effective. It builds upon secure planning and 
assessment. It leads to every child fulfilling his/her potential, academically and socially/holistically. 
 

Learning 
Learning is purposeful, enjoyable, motivational and challenging. Learning tasks meet the needs of 
children, and are well differentiated. We develop independent learners. 
 

Pupils 
Pupils respect themselves, others and property. They are confident, cooperative and motivated to 
learn, and display a sense of pride in their school. 
 

School Performance Standards 
We have very high expectations and believe that every child can succeed. Children make good 
progress; we add significant value as children move through the school, and we promote/celebrate 
success in all areas. We use assessment information skilfully, to plan and teach and to evaluate 
progress. 
 

Curriculum 
The Curriculum is meaningful, well-planned, and cohesive, tailored to the needs of Grangetown 
children, and is broad and creative without losing sight of the fundamental importance of literacy 
and numeracy. A range of carefully planned cross-curricular topics are used, to add engagement 
and create ‘contexts for learning’. Teachers skilfully use visits and visitors to enhance the 
curriculum and create motivational learning opportunities. SMSC and British Values are woven 
throughout our curriculum, and Spanish is well-embedded (taught by a specialist). 
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Extra-Curricular 
A wide range of well-run Clubs are provided, led by our teachers & TAs, giving the children access 
to sports, art, music and technology. The school excels in drama and music, employing specialist 
teachers to ensure the very best provision. Sport is a growing strength, featuring specialist 
teachers for several sports including dance and football. Years 3-6 are able to attend an annual 
residential visit, focussing on outdoor activities. 
 

Leadership & Management 
Leadership and management is dynamic, purposeful and participative and ensures that 
developments are focused on the overall aims of the school. The views of all stakeholders are 
sought and are valued. Change is well managed. 
 

Early Years Foundation Stage 
High-quality provision, indoors and outdoors, enabling children to become successful independent 
learners. Children develop curiosity and imagination, through child-initiated play, with the role of 
the adult to challenge and scaffold learning. 
 

School Community & Parents; & wider community (local, national, international) 
Parents know that their role & contribution are valued, and there is a high level of parental 
involvement in school. There are a wide variety of links with the local community. Horizons are 
broadened through national & international links. 
 

School to school collaboration 
GPS has benefited from first class support from the LA, in a range of areas, and we will continue to 
nurture and value this relationship. In addition, we collaborate closely with several local partner 
schools, in ways that have benefited teaching, learning and the curriculum – we will maintain & 
further develop our current partnerships and, in response to emerging challenges, we will develop 
new links which match the needs of the school. 
 

Classroom & School Environment 
The classroom & school environment (indoors & outdoors) is stimulating, clean, well resourced, 
well organised and safe. Pupils and staff respect the environment. Children feel a sense of 
ownership of the classroom/school. The layout and displays in classrooms are geared to learning. 
Outdoor spaces are well used to support learning. The site is well maintained and, where 
appropriate, is developed in a manner that supports learning. 
 

Staff 
Staff are dedicated, work collaboratively and learn from each other. Morale is high. All staff display 
high expectations of self, colleagues & pupils, and benefit from a clear and structured approach to 
professional development. Our approach incorporates an awareness of 'work/life-balance' issues. 
 

Resources/Budgets/Finance 
The budget is well managed, and meets our needs. Resources are well organised to make them 
accessible to all, and are used effectively to support teaching and learning. 
 

Governance 
Governors are very knowledgeable about the school – they know the strengths and the areas for 
development. They hold leaders to account, and have very high expectations both of themselves 
as a GB and of all staff. They promote the values of the school, and help to ensure that 
developments are focused on the overall aims of the school. They are involved in formulating the 
school's strategic direction, monitoring how well the school carries out its functions, and evaluating 
the impact of the school's actions.  
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Perspective 2: Our People 
 

 
 
These are aspirational, setting out the key characteristics of ‘how we want to be’. For brevity, 3 
bullet points is set as the limit. In most cases we are already there, or largely/partially there. As we 
move forward, we will gear our actions to maintaining our strengths and to developing and 
improving any areas we need to focus on. Note that this is not designed as an actual description of 
the current individuals in particular roles (though the current occupants hopefully do demonstrate 
these qualities!) – rather it is a set of ‘ideal’ or ‘desired’ characteristics. 
 

Our Children 

 Friendly, welcoming, well-behaved and respectful of self and of each other. 

 Curious, inquisitive, creative, eager to learn and confident; demonstrate appropriate 
independence in their learning. 

 Take pride in their learning. 
 

Our Teachers 

 Highly skilled, effective classroom teachers, with very high expectations for self and children. 

 Caring, nurturing, welcoming. Hard working, committed, highly motivated, and determined to 
‘make a difference’. Proud of their school, and of their role within it. 

 Very effective approach to curriculum planning, assessment and able to consistently meet the 
learning needs of all children. 

 
Our HT, DHT and SLT (KS Leaders) 

 Have an aspirational, clear vision for the school, focused on developing pupil achievement, high 
quality teaching, and on developing & supporting staff. 

 Good listeners/communicators, who value staff, set high expectations for all and lead their teams 
effectively. Hard working and highly motivated – determined to ‘make a difference’. 

 Work effectively with all members of the school community, all stakeholders and all external 
agencies 

 

Our TAs 

 Skilled in supporting children’s learning; able to follow teacher instructions and also able to adapt 
activities to suit the needs of the children. Caring & nurturing. 

 Hard working, committed, highly motivated, and determined to ‘make a difference’ 

 Highly supportive of all colleagues, and of the school’s ethos. Proud of their school, and of their 
role within it. 

 

Our Lunchtime Supervisory Assistants 

 Caring and nurturing.  

 Skilled in managing groups of children, in managing behaviour, and ensuring that lunchtimes are 
safe and happy for all children. 

 Conscientious, hard-working and highly committed. 
 
Our Admin Team 

 Effective communicators who offer a warm and friendly welcome to all visitors to the office  
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 Highly organised and skilled in all aspects of school administration 

 Provide strong & efficient administrative and finance support, to the HT, senior leaders and staff. 
 

Our Governing Body 

 Knowledgeable about the school, especially in terms of how effective the school is in carrying 
out the core purpose i.e. teaching, learning, achievement. 

 Committed, enthusiastic, wise, insightful, measured. 

 Able to support school leaders strategically, whilst holding them to account in terms of offering 
appropriate challenge. 

 

Our families (mams, dads, carers) 

 Our families are supportive of and involved in their children’s learning. They respond well to 
surveys, they engage with teachers every day, and their attendance at school events and 
activities is always very high. 

 They are engaged with school and positive about school, particularly because we work so hard 
to promote school & the value of learning, and because they appreciate the many ways that 
school communicates with them 

 They are supportive in terms of uniform, homework, parent workshops, learning workshops, 
parent-teacher consultation days etc. 

 

Our Site Supervisor and Cleaning Team 

 Very committed and proactive in terms of keeping the site secure & safe, and well maintained, 
clean & tidy, at all times 

 Highly Knowledgeable about Health & Safety, Building Regulations etc. 

 Hard working, conscientious and committed 
 

Our Catering Staff 

 Skilled at producing nutritious, tasty & appealing meals! 

 Highly knowledgeable about health & safety in a catering/kitchen environment 

 Good interpersonal skills. Friendly & welcoming. 
 

Our ‘external’ partners – people we work with 

 We work with a range of skilled, talented professionals, including specialist teachers for aspects 
of music, drama, PE, dance and Modern Foreign Languages. This enhances the curriculum, and 
gives children access to a range of exciting learning opportunities. 

 Our external partners enhance the quality of PSHE, RE, SMSC & British Values e.g. Show 
Racism the Red Card, IMPACT NE. Our partners enhance the quality of the work we do with our 
families e.g. IMPACT NE, SAFC Foundation of Light,  

 We work effectively with a range of partners, to ensure that our practice in SEN, CP & 
Safeguarding is of the highest quality, and to give our staff access to first class CPD e.g.: Ed 
Psych, MASH Team, Focus on Learning, and the schools we link up with (including Southmoor, 
Valley Rd, Hudson Rd). 
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Perspective 3: Our Places 
 

 
 

This is what we want our ‘places’ to be like. In many cases we are already there, and in some we 
are partially/largely there. As we move forward, we will seek to maintain, improve and develop all 
of the physical spaces that make up our school community. Again, for brevity, each is no more 
than 3 bullet points. 
 

The school site 

 Safe and secure at all times. 

 Clean and tidy and well maintained  

 Attractive, inviting and welcoming, with appropriate signage for visitors. 
 

Our Classrooms 

 Welcoming and inviting warm, safe, secure, nurturing, caring  

 A place where exciting learning takes place - Children’s work is valued – displays are attractive 
and informative  

 Well organised, and well resourced, with resources appropriately accessible  
 

EYFS 

 Accessible for all children, safe, secure and well resourced 

 An approach that develops curiosity and imagination, provides firm foundations for future 
learning, and enables the children to develop as independent learners. 

 An outdoor area that extends and enhances learning, captures the imagination, and builds 
creativity. 

 

Our Staffroom 

 Welcoming, warm, inviting, safe, caring 

 Clean, well-furnished and well decorated 

 A good range of high quality equipment (crockery, cutlery, fridge, boiler, microwave, toaster, 
dishwasher etc.) 

 

Our library 

 Welcoming, inviting, well maintained, clean & tidy 

 Books are celebrated e.g. displays, book reviews 

 Well organised, with comfortable and appropriate furniture 
 

Our ICT Suite 

 Welcoming and inviting, clean & tidy and well maintained 

 Well organised – work stations correct height, earphones available, plus Displays that promote 
pupil learning, e-safety etc. 

 High quality technology that works – PCs, Interactive screen, broadband etc. 
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Foyer and Office  

 Warm & welcoming; shows-off the best of the school e.g. staff photos, LCD screen, Awards and 
certificates 

 Clean, tidy, well-organised 

 Well equipped. 
 

Our hall 

 Well-used for a range of school activities 

 Very well equipped for sport, drama (including professional lighting & sound, stage, plus 
curtains), music, assemblies, and lunchtimes. 

 Clean and tidy at all times 
 
Our Playground and field 

 Safe, secure, attractive (e.g. playground markings, stage) and well cared for. 

 A place to play, make friends, get fit, relax, and take part in competitive sport. 

 Supervised by caring and highly committed staff (Lunchtime Supervisory Assistants). 
 

Our shared spaces (hall, corridors, community room etc.) 

 Safe & secure. 

 Clean & tidy – attractive (displays well used). 

 Spaces are well utilised for learning – we have developed several new ‘intervention’ and group 
work areas. 

 
Our Outdoor Learning and Play Areas 

 Safe & secure. 

 Designed to support and link with aspects of our curriculum, and well used for that purpose, so 
that learning is enhanced & extended 

 Play areas that are appealing to the children, which extend their creative play, capture their 
imagination, & provide opportunities for physical activities (thus contributing to health & fitness). 
 

Our virtual places -  GPS ‘in the Cloud’! 

 Our website is informative, keeping parents and children up to date whilst also showcasing our 
dynamic, creative school community. 

 We further promote our school through twitter, and this also adds to the quality of our 
communication with parents & carers. 

 We ensure that staff and pupils have access to a safe and secure internal ‘server’ environment, 
as well as fast & efficient internet access, enabling staff and children to store, share and locate 
data and information in a safe, properly protected manner. 
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Perspective 4: Let’s get practical - Three Stars and Three Key Action Points   (updated for 2022-25) 
 

 
 

A variation on the ‘three stars and a wish’ approach! Here, we have listed 3 strengths in a range of core areas, and then we list 3 Action Points i.e. 3 
important ‘things to do’ during the ‘lifespan’ of this Vision document (though in reality many of these actions are probably allied to year 1….and to then 
be built-upon in years 2 and 3. This part of the vision is a bridge between our ‘strategic thinking’ and the actual tasks, practically, that need to be done 
to contribute to that Vision. This section of the Strategic Vision will be reviewed and updated twice annually. 
 
Completed wc 5th September 2022: Staff Meeting (7/9) / SLT meeting (9/9) 
 

Core Area   3 current strengths 3 Key Action Points for the future 

Leadership & 
Management 
 
 

 Experienced & highly-skilled leaders in all key areas, 
covering Key Stages and Curriculum, SEND and 
Safeguarding 

 A strong drive for continuous improvement and 
development, led by an experienced Headteacher 

 Effective arrangement for monitoring, evaluating and 
developing teaching, learning & the curriculum – including 
non-contact time for subject leaders, staff development & 
use of Staff Meetings. 

 Continue to develop the skills & roles of subject leaders 
across the school, so that they make effective contributions 
to developing teaching & learning in their subject areas. 

 Ensure consistently high-quality teaching and learning (high 
expectations, high engagement, strong outcomes, 
professional develt, monitoring & evaluation). 

 Ensure that Behaviour and Attitudes and Personal 
Development are maintained as strengths, & further 
developed in line with agreed priorities. 

 

Governance 
Les to update 

 Experienced and supportive team of Governors – skilled in 
providing constructive challenge 

 Governors first-hand knowledge about the school has 
grown significantly – e.g. link governor scheme 

 Recent additions to GB – great potential. 

 Further develop skills of FGB, to monitor, evaluate and 
review school improvement and pupil achievement 

 Engage Govs strategically in planning the future of the 
school 

 Ensure staff & parents know who Govs are and what they 
do. 

Teaching & 
Learning 
 
 

 Teaching is effective, across the school – teachers are 
focused on raising achievement 

 Skilled team of TAs add significantly to pupil learning & 
achievement 

 Establish working parties in key areas, & ensure strong staff 
engagement 

 Raise attainment for all children by continuing to improve 
and develop the quality of teaching. 
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 Effective approach to Professional Development.  Ensure that TA support in school has a positive impact on 
the progress and attainment of identified children 

 Review existing Assessment systems, to ensure: that 
assessment is well-structured, & that it provides ongoing 
diagnostic information, as well as periodical summative 
snapshots of progress & attainment, and that this 
information is well-used. 

Curriculum & 
Assessment 
 

 Bespoke curriculum detailed to the needs of our children. 

 Progressive and well sequenced lessons including links to 
past and future years. 

 Own assessment system and criteria have been created for 
all curriculum areas. 

 Develop & refine our Quest Curriculum – based on how it 
operates in practice - so that it makes the best possible 
contribution to Teaching & Learning at GPS. 

 Ensure all units of learning are well resourced. 

 Planning from assessments – take stock and decide on 
how we should/could develop these areas as we move 
forward. 

Personal 
Development   
/   Attitudes 
and Behaviour  
/  PSHE / 
SMSC 

 Consistent approach to PSHE via use of Jigsaw Scheme 
across school. 

 Whole school Agreed Behaviour Policy in use from EYFS to 
Y6 with consistent approach by all staff, which has had a 
positive impact on behaviour and attitudes. 

 Highly inclusive ethos across school with many 
opportunities for children to experience new or share their 
own cultures, etc. 

 Ensure high expectations are maintained across all areas of 
school and across the whole school day, e.g. lunchtimes, 
assemblies, etc. 

 Develop a common reward system across school (tailored 
to age of children but with a common theme).  This would 
ensure all staff use the same systems, e.g. lunch ladies, 
visiting coaches, etc. 

 SMSC to incorporate more opportunities for whole school 
celebrations/themes, e.g. Eid/Divali or national and local 
events. 

Pupil Health & 
Well Being 

 
 
 

 Many different opportunities for PE events including 
competitions and festivals for all year groups. 

 External agencies we can offer to families to support 
individuals, e.g. IMPACT, CAMHS, Change 4 Life. 

 Health Week which includes many visits and visitors to 
encourage pupil fitness, health and wellbeing. 

 Build upon targeted provision for all year groups – including 
clubs. 

 Children to be active every day – through active breaks, 
active lunchtimes, Jump Start Johnny, 5/10 minute jog/run. 

 Create an easily accessible sensory room/space. 
 
 

Standards of 
pupil 
achievement & 
attainment 
 

 Reading and writing attainment at the end of Y6 is above 
Sunderland and National average. 

 Though children enter with low starting points, they make 
good progress across their time in KS1 and KS2. 

 Percentage of children passing Y1 Phonic Screening Check 

 To raise the standards in maths, particularly maths fluency, 
to bring attainment in line with reading and writing. 

 To increase the number of children reaching Greater Depth 
across all year groups so the percentage of children 
reaching GD at end of KS is higher. 
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 is above local average (National is not yet released) 
(School = 80%) 

 Narrow gaps between disadvantaged pupils and non-
disadvantaged by bringing more disadvantaged in line with 
national 

EYFS 
 
 
 
 
 
 
 
 

 Our newly designed EY curriculum is highly engaging, well 
planned, well-sequenced and tailored to the children’s 
needs.  The curriculum offers quality experiences and visits 
to enhance learning. 

 The Little Butterflies Nursery provides a strong foundation 
to prepare the children for the next stage in education, 
making for a smooth transition. 

 Our classrooms are well resourced to provide practical and 
concrete teaching methods. Our outdoor environments in 
both Little Butterflies and the EYFS unit provide a large 
space to explore their interests and physical development. 

 Staff are well trained, passionate, highly skilled and 
experienced.  We provide a nurturing and caring 
environment, inclusive of all children and families. 

 Improve parental engagement in relation to reading at 
home and attendance. 

 To provide high quality staff training on outdoor learning. 

 To develop how we teach communication and language 
and develop early interventions for supporting children with 
speech and language difficulties. 

 
 
 
 

Staff well-
being 

 Marking and feedback policy was changed to reduce 
teacher workload, whilst also remaining beneficial for 
children 

 Subject leaders are given time to monitor, evaluate and 
develop their subjects in depth, improving their confidence 
in their own knowledge. 

 The new curriculum design means that lessons are planned 
by the Medium term stage which reduces teacher workload 
at the individual lesson planning stage. 

 A continuation of the TA Project, looking at providing 
planned time for teachers and TAs to discuss children’s 
academic needs, attainment & progress….role of TA…etc. 

 Review the current weekly planning arrangements, 
especially now that we have established a clear and 
cohesive set of MTPs. 

 Find a suitable tool to enable a reliable Survey of staff well-
being, and act on the findings. 

SEN  Experienced leader – up to date information shared in 
timely manner with staff. 

 Consistent approach to ISPs, Provision Maps, Ranges, etc. 

 CPD is cascaded to staff by SENDCo plus many 
opportunities for staff to access additional CPD. 

 Develop consistent approaches to assessment. 

 CPD regarding specific areas of need, e.g. Autism/ADHD/ 
SEMH. 

 Develop sensory area and increase resources available for 
children’s use (with consistent agreement from all staff). 

English 
 
 

 Children’s attainment at Key Stage 2 is above Sunderland 
and National average for both reading and writing.  

 The reading and writing curriculum have been re-written 
and are well-structured, progressive, challenging and are 
designed specifically for our children 

 To develop an oracy curriculum which looks at the specific 
teaching of speaking and listening skills in a progressive 
manner from EYFS to Year 6. 

 To further reflect upon the way fluency is taught to those 
children who are able to decode. 
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 A new accredited scheme for phonics has been 
implemented throughout EYFS and KS1, with additional 
intervention for KS2, and has already shown evidence of 
accelerated progress. 2022 Phonic screening check pass 
rate of (80%) was above Sunderland average.  

 Evaluate the effectiveness of the teaching of spelling and 
reflect upon policy and curriculum 

Maths 
 

 Following a mastery approach to maths, following the White 
Rose methods, where the children get a hands on a 
practical approach ensures all children are able to achieve. 

 Mastering Number is being implemented across EYFS and 
KS1 to ensure that all children have the opportunity to 
develop a good understanding and fluency of number.  

 The problem solving element of maths has been developed 
so that all teachers regularly teach problem solving within 
each lesson, rather than standalone concepts.  

 Further develop how we teach maths fluency so that 
children are confidently able to apply knowledge to a range 
of situations 

 Review and implement maths interventions to ensure that 
gaps do not widen between those who are less confident 
and their peers 

 Reflect upon the strategies used to develop children’s 
retention of information  

 

Parents & 
Community 
 

 Parents engaged & supportive of the school 

 Termly Family Learning, & termly Parent Workshops  

 Successful Friends Group for several years – fundraising 
and help with various school activities 

 Re-launch our Parents Group (some active parents not now 
involved, as their children let GPS Y6 in July 2022…so 
timer to re-build. 

 Continue to engage with parents & carers about the vital 
importance of reading with their child at home. 

 Expand take-up of school meals, through further 
engagement with families about the benefits 

Marketing the 
School 

 Up to date, attractive and engaging website 

 Roundabout adverts on Ryhope Rd 

 Positive use of social media, particularly Facebook 

 More use made of frequent ‘mini videos’, for soc media, 
short snappy, appealing messages. 

 Professional video to introduce the school 

 Create concise ‘prospectus’ type flyers for the main school, 
EYFS, LB, etc. 

The School 
Office 

 The current team of 3 staff work well together, and are very 
organised – they have achieved this in a short time (given 
that 2 new Admin joined in June 2022) 

 Office provides a warm & friendly welcome to 
parents/carers/visitors 

 Admin provide strong support to HT, DHT and to our 
teaching team. 

 Clarify/discuss/develop roles and responsibilities of the 
individual team members and of the team collectively 

 Ensure that training is provided, where needed 
 
 
 
 

Site & Building 
 

 Safe & secure 

 Clean, inviting & well maintained 

 Successful recent Fire Audit 

 Develop the empty caretakers house into a useful resource 
for the school 

 Prepare for, and then address any recommendations 
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arising from Health & Safety Audit. 

 Develop bike storage, and add some ‘outdoor gym’ type 
equipment, plus some new outdoor play equipment – may 
need to fundraise for this. 
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Virtual ‘Dream’ Tour! 
 

 
 
 
This was a whole staff session held in July 2022 and followed up for further discussion in 
early September 2022. Our staff worked in groups, and we were joined by several 
Governors too. 
______________________________________________________________________________ 
 
Verbal Introduction: 
 
Today we will be visiting our perfect/ideal school. 
 
The year is 2025. It’s July. The sun is shining. It’s a gorgeous morning. 
 

- Covid is no more. It’s a distant memory. 
- The economy is thriving, and petrol is £1 a litre. 
- Sunderland have just won the premiership title after 2 successive promotions in 3 

years! 
 
And you’re visiting a school. 
  
It’s your ideal school, your dream school…it might well be THIS school! 
______________________________________________________________________________ 
 
You walk towards the main school entrance…it’s morning and the children and families are 
on their way into school too – What do you see? What do you hear? What do you feel? 

 Well maintained grounds 

 Parents interacting with children 

 Smiling faces, Smiles and laughter, Happy children, skipping into school 

 Children are enthusiastic about starting their day  

 Children walking sensibly through the yard, Positive interactions between parents and children 

 The children are wearing full uniform / All children wearing the correct school uniform equipped 
with a bag to contain essentials  

 Children having had breakfast  

 Staff members at main gates to greet families 

 No smoking at the gates  

 Teachers on the yard to greet parents/children  

 A bright, clean outdoor area / Outdoor environment is pleasant to look at 
 
You enter the school foyer and approach the Office - What do you see? What do you hear? 
What do you feel? 

 Photographs and music in foyer / photos or video on screen  /  Clean, tidy and organised  

 Comfortable seating and calming environment 

 Enough staff in Office, so that parental queries can be dealt with 

 Forms, leaflets e.g. local opportunities  

 Up to date information about what is happening in school  / Uniform on display 

 Happy/friendly staff 
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 Warm welcome 

 Background music – relaxing 

 Photographs showing the school  

 Parents/children/staff being greeted pleasantly and with respect  

 Informative displays  
 
The person you meet takes you into Breakfast Club. It’s busy! What do you 
see…hear…feel? 

 Happy, welcoming and consistent staff 

 Filling and nutritious breakfast 

 Menu displayed 

 Lots of toys – varied for different ages - More games and activities for example board games / 
crafts 

 Books available 

 Comfortable environment 

 Children enjoying a healthy breakfast  

 Smooth transition to class  

 Calming activities  

 Children using manners to ask for breakfast  

 A quiet place to read  

 Children interacting kindly with others including those from different year groups  

 Children playing together turn taking and sharing  

 A healthy variety of breakfast options 

 Coats and bags stored tidily 
 
You are spending a day in this school and you set off on a tour… 
As you walk along the corridors… What do you see? What do you hear? What do you feel? 

 Vibrant displays / Bright/colourful displays – photos and children’s work displayed / Displays that 
are from the whole school (like the new maths one) 

 Sensible, polite children 

 The sounds of learning from the classrooms 

 Tidy, organised 

 Clean and smells fresh 

 Clean and tidy paintwork  

 Children walking quietly / Children walking sensibly, greeting you politely 

 Children being respectful  

 Calming music played during transition times / Children moving around the school calmly  

 Polite children holding doors open for each other  

 Walking sensibly down the left-hand side  

 Children calmly learning in classrooms 

 Children with a sense of purpose 

 Bright display – past, present, future pupils 

 Consistent display 

 Sense of purpose from classrooms 

 Tidy corridors – coats, bags, etc 

 Tidy courtyard 
 
You visit each classroom in turn, and you enter each room… What do you see? What do 
you hear? What do you feel? 

 Clean, tidy, organised, labelled 

 Displayed work at child height / working walls 

 Comfortable story/sensory area 

 Engaged children, happy, safe, enjoying learning 

 Interactive displays and a variation  
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 Up to date technology  

 Inviting book area 

 Sharing work – work being celebrated  

 Provision which is relevant to stage/learning  

 Teachers who know their children – where they are at and what they need 

 Attractive reading corners with appropriate high quality texts (mixture of fiction and non-fiction / 
poetry) 

 Lessons which are well planned, challenging and stimulating  

 Children who feel confident to engage, push themselves, try something new and interact with 
their peers  

 Independent learners 

 Chairs which don’t squeak 

 Blinds which are well looked after 

 Well looked after resources and classroom equipment 

 Natural lighting which turns off when nobody is there 

 Independent children 

 Children reading in reading corner 

 Books linked to all areas of the curriculum 
 
The Early Years Department is huge. You spend more time in there, including Little 
Butterflies. What do you see? What do you hear? What do you feel? 
 

 Calming lighting, relaxing,  

 Lots of engaging play activities, range of resources 

 Praise & encouragement 

 Natural with a dash of colour 

 Well resourced, organised  

 Storytelling, singing & laughter 

 Positive language 

 Consistent approaches & progression between LB-N-R 

 Outdoor clothing renewed  

 Allotment growing area  

 Learning basic skills  

 Exploring, Curiosity 

 Children engaged  

 Well-resourced/labelled 

 Inviting 

 Varied displays 

 Children who are confident talking to adults / Good interactions between staff and children and 
children/children 

 Continuous provision with good use of the outdoor areas  

 Language on display  

 Outdoor free flow 

 Investigating challenges and children on task 

 Independent learners 

 Lots of different experiences 
 
You are invited to join the school for Assembly - What do you see? What do you hear? What 
do you feel? 

 Singing, children highly engaged, children involved 

 A ‘birthday song’ on a Monday for all who’ve got a birthday that week (or Friday?) 

 Singing/songs  

 Stories from different religions/cultures  

 Class assemblies – 1 per year each class 
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 Showcasing their own work 

 Children entering calmly  

 Children waiting patiently for it to begin  

 Occasional assemblies led by the children  

 Children using manners without being reminded  

 Entering quietly, Sitting sensibly, Listening to person at front 

 Engagement, Hands up 

 Taking part when asked 

 Celebrating achievements 

 Sharing key values 

 Sitting on bottoms (rather than knees) 

 Children walking in quietly, sensibly with an understanding of what is expected 

 Engaged and responsive, willing to participate 

 Members of community visiting 

 Parents assembly 

 Class assembly – sharing learning including knowledge of other faiths – celebration of home 
cultures and languages 

 
After Assembly, you follow the children outside for play - What do you see? What do you 
hear? What do you feel? 
 
EYFS  

 Buddy Bench – EYFS yard 

 Equipment – balls, hoops etc.  

 Slide – climbing area for KS1 

 Forest school enclosed classroom/shed / Forest school training for staff  

 Allotment area  

 Sharing and taking turns 

 Safe 

 Children playing with each other  

 Children engaging with the resources/toys on the yard  

 Children playing games  

 Older children nurturing younger children  

 Children with the skills to manage their own small disputes  

 Buddies – so no-one is on their own 

 More equipment – used in the correct way and tidied up when finished. 

 Laughing / Helping 

 Sports leaders organising games 

 Children taking part in more structured/organised play, e.g. rounders 

 Children getting along together – playing with a mix of age groups. 

 Collaboration, co-operation, respect 
 
After play, you have a walk around the site, and the outside of the building, with the 
Caretaker - What do you see? What do you hear? What do you feel? 

 Welcome sign for each classroom  

 No hazards 

 Tidy/clean/safe environment  

 Garden areas cut – neat and tidy  

 Clear signage  

 Covered bins  
 

 A challenging and exciting adventure trail 

 Somewhere to store coats and jumpers out on the yard (so when the children are too hot, they 
aren’t left on the ground). 
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 Well maintained grounds – without overgrown bushes 

 An engaging and useful courtyard 

 An outdoor library 

 Everything is good repair 

 A fire pit 

 An allotment area 

 An outdoor classroom 

 A pond 

 A library in the shed 

 The trees cut back to stop children getting hurt 

 Shelter 

 Picnic tables on the grass 

 Outdoor gym equipment 
 
The Head joins you. You ask the Head and the Caretaker how the building and environment 
have been improved over the past 3 years. They say….. 

 Yard updated 

 Broken equipment has been fixed 

 Markings on ground for games 

 Buddy Benches 

 New goal posts  

 Climbing area KS1 

 Courtyard developed into an indoor hive and intervention hub  

 Veranda around KS1  

 Old caretaker house turned into a library  

 The courtyard has been renovated to a well-used space 

 Trees cut back 

 Got outdoor classroom 

 Got a pond 

 Track around the field 

 A ‘pavement’ to the trim trail so that children can continue to use in winter 

 Interior has been redecorated 

 Outdoors well kept 
 
You have been invited to have lunch in the dining hall - What do you see? What do you 
hear? What do you feel? 

 Healthy meals 

 Calm 

 Children Independent 

 Children chatting to each other 

 Calming music 

 Menu displayed 

 Mirrors above food for EYFS 

 Plenty of variety and choice  

 Manners and good cutting skills  

 Children happy and socialising  

 Organised  

 Children lined up patiently waiting  

 Children using manners  

 Children eating correctly with knives and forks  

 Children chatting sensibly with each other  

 Children who show good table manners and show respect to lunchtime staff 

 Calm atmosphere 

 Queuing sensibly 
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At lunchtime, you have a meeting with some staff. They are keen to tell you about their 
school. They say they love working at this school, because… 

 Staff well-being is promoted  

 Work/life balance  

 Extra staff/volunteers to help promote reading/child well-being 

 Well-resourced school 

 Children are well behaved  

 School is a family 

 Good work/life balance  

 Supportive management team and subject leaders  

 They feel valued, trusted and respected  

 The staff are supportive and work well together  

 Staff are friendly and welcoming 

 Parents show respect 

 Children have a positive attitude 
 
Over coffee with the Deputy and one of the Key Stage Leaders, you get the chance to see 
the school’s Ofsted Report. The Deputy Head explains the key strengths of Teaching, 
Learning and Curriculum at this school….she says: 

 Correct and up to date CPD for staff  

 Behaviour management is strong  

 Good phonics scheme  

 Knowledgeable/flexible staff   

 Bespoke to our children 

 Enthusiastic staff 

 Assessment to go alongside curriculum 

 Staff are knowledgeable about their subjects 

 Enjoyable/creative curriculum 

 Curriculum has been designed by the teachers for the pupils – it meets their needs, is 
progressive, and tailored to their local area. 

 All teaching is good with teachers planning and delivering engaging lessons 

 Learning is an active process that children take pride in 

 Children engaged in lessons 

 Progressive, challenging 

 Teachers subject knowledge and enthusiasm 

 Team work 

 We have an engaging and exciting curriculum 

 Children’s behaviour for learning is excellent 

 Attendance and punctuality have improved significantly 

 Safeguarding is all it is expected 

 Provision for all children including those with SEN is exemplary 
 
In the afternoon, you meet the school Council. They tell you what they like about their 
school, and the main points they make are…… 

 They are listened to and their voice is heard  

 People are kind  

 It feels like a family  

 Good themed days/opportunities  

 They have lovely friends/teachers  

 Families are involved  

 Child centred approach   

 Teachers 

 Visitors 
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 Trips 

 Being with friends 

 Clubs 

 Health Week 

 The people here friendly 

 The staff are nice and easy to talk to 

 The lessons are fun 

 Children having responsibility 

 Visits and visitors 

 Teachers 

 Friends 

 Lessons 

 After school clubs 

 Outdoor space 

 Children are kind 

 Trips are good 

 Lots of things to play with as play/lunchtime 

 Dedicated areas for playtime/lunchtime 
 
At the end of the day you move back to the playground and stand near the main exit. As the 
children meet parents and leave…. What do you see? What do you hear? What do you feel? 

 Parents and children talking about their day  

 Friendly greeting and not on their mobile phone  

 Calm and organised children  

 Letters going out about upcoming events  

 Parents questioning children about their day 

 Smiling/laughter 

 Positive discussions with staff 

 Children sharing positive stories about the day 

 Children taking their reading books home 

 Parents asking how their child’s day was 

 Teachers passing messages to parents 

 Children talking enthusiastically about their day 

 Book bags in hands 

 Parents with healthy snacks 

 Smiles 

 Parents and teachers discussing 

 Parents asking children about their day 

 Parents acting as good role models 

 Children excitedly sharing what they have done 
 
You get chatting with a small group of parents. You ask them what they think about the 
school, and whether they feel involved. They tell you all about the different ways the school 
gets parents involved….they say: 

 Family fun days  

 Stay and play  

 Shows/nativity  

 Parent workshop  

 Sports days  

 Meetings half termly with teacher  

 Class Dojo & Tapestry  

 Social media pages  

 Parent reading volunteers  

 Parents group 
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 Website, Newsletter, Social Media 

 Shows 

 Letters 

 Showbie and Seesaw 

 Parents consultations 

 Curriculum meetings 

 Parent’s opinions are regularly sought and acted upon 

 They support with additional activities like shows 

 They are kept informed by social media 

 We give them lots of photos 

 Facebook and social media 

 Parent pamphlet 

 Newsletter 

 Home learning diaries/books 

 Parent consultations 

 Summer Fayre 

 Listening to readers 

 Come into school regularly to work with children 

 Regularly informed of what is happening in several ways 

 Friends of Grangetown 

 Staff are approachable 
 
After the school day, you sit in on a Governors meeting. The meeting goes well, and you 
want to know the secrets to their success. So, you ask them, what do you do as Governors 
that helps the school thrive….what makes you effective as a Governing Board? They say… 
 

 People who are passionate about their role  

 Experience  

 Good/effective contacts  

 Promote school and get useful volunteers 

 Challenge questions 

 Subject meetings 

 Support head/SLT 

 Understanding school priorities 

 A good level of challenge in regards to data 

 A good understanding of our school ethos 

 Challenging questions to Headteacher, Deputy Headteacher and SLT. 

 Support school in subject meetings and other meetings (finance) 

 Up to date with policies 

 Meeting with subject leaders 

 They meet regularly 

 They are kept up to date 

 They receive regular training 

 They are welcomed into school to meet children and staff 

 They act as a critical friend 
 
Actually, you weren’t just a visitor. You work in this school. It’s Grangetown, and it’s your 
school. It’s really July 2022, and somehow you found yourself on a tour in July 
2025….stranger things have happened! 
 
You decide to continue your little trip into the future, and you reflect on your hopes for 
2025, your top 3 dreams for the school…..and you realise that you can actually make them, 
and everything you saw on your dream tour, happen! Are you up for that? 
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The Children’s Views 
 
Y2NR and Y2DM 2025 Vision 
 
Discussed as a class: 

 Entrance - Children happily skipping into school, smiling faces 

 Office - GPS badge on the wall, calm voices, welcoming and friendly staff, lots of school 
photographs. 

 Breakfast club - Smell delicious food, pancakes, arts and crafts, drawing station, toys, lego, 
sport section of the hall for football/basket ball, TV area, fruit salad. 

 Corridors - Pictures of children, calm people, tidy shelves, always walking, children being polite, 
coloured glass windows, relaxing music 

Discussed in groups: 

 EYFS - Swings, slides, climbing equipment, play dough, alphabet, people helping each other, 
fun, laughter, bikes, tunnels, house, children playing, taking care of each other, working hard, 
phonics  

 Hall - Football club, more storage, fold away chairs, fold away tables, climbing equipment, 
yummy food, children taking happily, tennis club, bright lights, amazing shows, children eating 
nicely, lots of singing, smells delicious. 

 Classrooms - Sharing, child friendly keyboards, more Monster Phonics, more headphones, 
children playing, working nicely, new carpet, more teachers, sparkly things, lots of reading 
together, nice rug, colourful room, children excited to learn, fun activities 

 KS1 Yard - pets, slide, music, no fighting, tables and chairs, reading area, car track and bikes, 
scooters, bigger football pitch, skateboards, sand pit, swings, seesaw, children chattering, 
children playing together, Lego, being kind, big games 

 Court Yard - Picnic table, greenhouse, sandpit, water tray and toys, grass, chickens, garden 
area 

 
Y3 – dream school tour 
After a discussion with the children about their dream school, they came up with the following: 

 Colourful displays with lots of pictures and work on 

 A basketball court for basketball club 

 4G pitch for football 

 Happy teachers with lots of smiles 

 Skips for all year groups at playtime 

 Many children said a class pet/school dog 

 An outdoor classroom  

 Children who are kind and play nicely  

 ‘Take your pet into school’ day 

 The sound of laughter on the playground 

 Healthy school meals 

 Casey football on the field  

 Workout sessions/fitness sessions 

 Running track – daily mile 

 School sleepover 

 Fun lessons  

 Many children said even more maths! 
 
Year 4 LM 
All of the children said they were very happy with the school exactly as it is. In their groups 
however, they tried to think about things that could make it even better in 2025. We then discussed 
together. The main ideas were: 

 Entrance - Automatic doors, music playing, flowers, comfortable seats 

 Classrooms – Comfortable chairs that don’t squeak, Plants, whatever stationary you like to 
choose, water cooler 
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 Yard/Field - bigger trim trail, swings, picnic tables for outside lunch, outdoor library - in a shed, 
comfortable chairs or loungers, a shade area for when it is sunny, lots of outdoor equipment to 
play with, an outdoor gym 

 Lunchtimes - music played in dining hall, everyone sitting chatting where they don’t have to go 
out even when they are finished eating 

 Lessons – lots of experiments in science, making food, working outside when it is a warm day, 
lots of visits to do work from 

 Library - interactive books, pop up books, books outside in a library shed 

 After school clubs - forest club, farming club, slime club, make up club, library club with 3D 
pictures, trampoline club, playdough, clubs where sports coaches come in to school each week, 
visiting leisure centres or ski slope 

 
Year 4 HC 

 Entrance – announcements, speakers, music being played, class photos up in the entrance with 
the teachers 

 Classrooms – everyone happy and smiling, animal mascot/toy for each year group to learn 
about throughout the year and share information in assembly, more space to be able to relax 
with beanbags and pillows, calming space, a photo of class outside on the door, outdoor 
classroom when it’s hot  

 Yard/Field – picnic area, sand and water where the children can dig and play, an area for 
children who want to play by themselves, winter sports day with different activities to the summer 
sports day, update the trim trail and have a swing or slide  

 Lunchtimes – picnic area, music being played in the hall, eat outside some days, snacks at 
break or lunch times (not just fruity Friday) 

 Lessons – lots of experiments in science, making food, working outside when it is a warm day, 
lots of visits to do work from 

 ICT suite – everyone on their own computer, more games on iPads,  

 Library – bigger library, being able to use the library at break and lunch times, interactive books, 
pop up books, books outside in a library shed or outdoor classroom 

 Corridors – fun displays and decorations, everyone happy and smiling, more of children’s work 
and faces on the corridor displays, interactive whole school display, a photo of every child in the 
school, everyone following the rules 

 After school clubs – slime club, outdoor club with a fire pit and hut, clubs where sports coaches 
come in to school  

 
Virtual Dream Tour – Summer 2025 Year 5AM 
 
What would you see?  What do you hear?  What do you feel? 
 
Main School Entrance 

 Children walking sensibly into school 

 Children playing nicely with each other 

 Children all in their school uniform 
School Foyer and Approach to the Office  

 Warm welcome 

 Organised area 

 Range of displays – pictures and photographs 
Breakfast Club 

 Children playing fairly and nicely with each other 

 Children sitting down and eating breakfast 

 Good manners 

 Good choice of food 

 Children using cutlery correctly  
Along the Corridors  

 People walking on the correct side of the corridor 
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 Children moving quietly along the corridors 

 Music playing quietly 

 Displays of children’s artwork 

 Bright and colourful walls 
Inside the Classrooms 

 A welcoming place 

 All children working hard 

 Children not shouting out, but waiting to be asked to speak 

 Posters on the wall about things they are learning about 

 Children sitting smartly at their desks or on the floor 

 Range of displays for different subjects 

 Comfortable carpets & seats 

 Trays that fit the desk and don’t fall out 
Assembly 

 Children sitting quietly in their seats 

 Fun assembles 

 More opportunities for the children to join in the assemblies 

 Singing 
Outside at Playtime  

 Children walking or running about calmly 

 Children getting on with each other 

 More play equipment 

 Trail on field extended 

 Outside gym area 

 Separate area for the children to play football 

 Shaded areas for warmer days 
Outside of the Building  

 Artwork from each class displayed on the outside of the building 

 More flowers on display 

 More colourful/more decorations 

 Information provided for parents and carers outside of the school 

 Murals on the walls outside 
Building and Environment have been Improved over past 3 Years 

 Play areas for the children 

 Planted areas 

 Benches and seating areas 
Dining Hall  

 More variety of meals – not set foods on set days, like pizza every Monday 

 Children queuing patiently and quietly for their food 

 All children saying please and thank you 

 Less food being left on the floor 

 Children using knives and forks correctly  
Key Strengths of Teaching, Learning and the Curriculum 

 Interesting lessons 

 Lots of resources to be used in lessons  

 Trips we go on and visitors we have 
Playground at the end of the Day 

 Children leaving school happy – sharing with their parents the things they have done that day 

 Children pushing bikes and not cycling about the yard on them 
Top 3 Dreams for the School 

 Children to all be happy and to achieve their very best 

 More children involved in physical activity and exercising 

 More extra-curricular sport 

 Interactive work – links between subjects 
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 Children getting on with each other and less arguing  
 
School Council session: July 2022 
 
2025 Vision - School council 12/7/22 
 
Classrooms  

 Comfy carpets 

 Fun approaches to learning 

 File for things you’re proud of 

 Lots of opportunities to use technology 
 
School yard / field 

 Litter pickers  

 More sports equipment 

 Slide for KS1 & 2  

 More goal posts 
 
Corridors  

 Put your own work up 

 Music playing  
 
Additional Points 

 Extra school discos  

 Leavers ball  

 Own clothes days  

 Funky hair days 

 Different religion food days 

 Swap a teacher day  

 Cooking in school 

 Beach days with family coming along 

 Toy day 

 Go to kids favourite place 

 End of year trips 

 Trips across the key stages 
 
Themed days/extra days  

 Extra school discos  

 Leavers ball  

 Own clothes days  

 Funky hair days 

 Different religion food days 

 Swap a teacher to read and learn about each other  

 Cooking 

 Beach days with family coming along 

 Toy day 

 Go to kids favourite place 

 End of year trips 

 Trips across the key stages 
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Parents & Carers views 
 
The comments that follow are taken from our Parents’ and Carers’ Survey, held in July 2022. The 
full Survey is here. Part of the Survey asked parents how they’d like to see the school develop over 
the next 3 years, but all of the sections included below are relevant because they illustrate what 
parents value about the school and what they feel we do well. 
 
We are planning to organise a specific ‘Vision’ session for parents, once we get our new Parents 
Group up and running. 
 

 

In your opinion, what are the best things about Grangetown Primary School? 
 

 
Foundation Stage - Nursery and Reception 
 

 The staff and teachers are very much welcoming and respectful. 

 Very supportive. 

 Very welcoming, easy to communicate with, working to their best ability to deliver the safest and 
encouraging environment for the kids to learn and develop their skills at an early age. 

 Outcomes for learners and children good.  Effectiveness of leadership and management good.  
Personal development, behaviour and welfare outstanding. 

 The staff are brilliant and very patient can’t fault the school. 

 How well my child has improved. They make my child happy and get her involved in activities. 

 Clean environment, time keeping, kind gestures of the teachers. 

 A very welcoming school. 

 The schools approach to phonics. This enables them to read better. 

 Allowing the kids to explore their environment thereby helping them to learn from their immediate 
environment. Taking the kids for excursions despite their ages. 

 They are so welcoming the staff. They do a great range of school clubs. My kid’s love the school. 

 The friendliest of all staff, also the teachers have really helped my daughter with her speech over 
the last year. 

 For the fact that you offer school trips to the children is fun as every child will want to see new 
things even after having an academic session. 

 All the teachers are very nice and kind with the children. Lots of nice activities. The atmosphere is 
very warm. 

 I like the interaction and the amount of interest the teacher gives each child as they go into/leave 
school. I also like the parent consultations that happen throughout the school year. 

 
Key Stage 1 - Year 1 & 2 
 

 The teachers allow the kids to explore their environment; taking the kids for excursions regardless 
of their ages. 

 The interaction between teachers and parents through the See Saw App and in the school yard.  I 
also like the parent consultations that happen throughout the school year. 

 Equal treatment of the pupils. Affordable prices of the optional services like Home from Home after 
school care club. The teachers are very open to talk about any subject regarding the pupils 
education. 

 Outcomes for children and learners good. Effectiveness of leadership and management good.  
Personal development, behaviour and welfare outstanding. 

 My child’s teachers have all been amazing, and have dealt with any issues I have had. I feel _____ 
has a varied curriculum and is always learning something new or having new experiences.  He also 
loves the range of after school clubs. 

 My child enjoys coming to school. His learning has developed and he enjoys the way he is taught 
by his teacher. Very friendly helpful staff. 

 Teaching staff are brilliant. Lots of school trips and in-school activities. Children are very happy.  
Achievements recognised.   

https://grangetown.sunderland.sch.uk/docs/Surveys/Parent_Survey_2022_Results_Final.pdf
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 Teachers support. 

 Quality education. Clean & tidy environment. The teachers reception. The timing. 

 All teachers and TA’s are caring and nurturing and strive to do their best for each child. 

 Dedicated staff, friendly. 

 Close to me/walking distance. A nurturing school that I feel deals well with education and personal 
development. The school cares about the children that attend the school. 

 The high standard the children learn at school and pupils well behaved. 

 Great teachers and very welcoming. 

 My child loves the school. 

 Teachers are good. 

 Brilliant staff. Local. After school activities/clubs. 

 The children seem happy. The teachers are brilliant. The counselling services support for LAC 
children. 

 Friendly staff. Great active school clubs. Great with reading. 

 They are so welcoming, all staff. The do a great range of school clubs my kids love the school. 

 Very friendly, atmosphere, supportive towards my child, i.e. learning and well-being. 

 The teachers care about the children’s education and it shows. The good range of after school 
clubs, groups for others, such as the messy play sessions are fabulous. 

 
Key Stage 2 - Years 3 & 4 
 

 Grangetown Primary School is very accommodating and members of staff have proven time and 
time again that despite race and background, all the kids are treated equally, which is very 
comforting. 

 Organising various events like Book Day, Christmas play etc. Good staff. 

 All the children seem to come out happy and lots of activities for kids to do. 

 Their ability to learn the children and bring them on. 

 Make kids feel safe. 

 Amazing and welcoming staff. Extremely helpful if I raise any concerns about ______ they are 
dealt with fast and this makes the school perfect in my eyes. 

 That it’s a positive school. 

 Environment is warm and friendly. Breakfast and after school clubs. Good support for children with 
‘special needs’. 

 Breakfast club. After school clubs. Teachers. Dinner ladies. 

 Teachers, TAs and support staff are approachable and friendly and knowledgeable about the 
children. The new office staff are friendly and approachable. Good value breakfast and after school 
clubs, including Home from Home. Good class sizes that aren’t oversubscribed like other schools. 
Good varied curriculum with extras. Excellent French and Drama options. 

 
Key Stage 2 - Years 5 & 6 
 

 It’s friendly. Variety of trips/opportunities. ____ says her teachers really care for her. Support 
provided to our daughter/us as her parents. You value and promote less academic subjects such 
as music. After and before school value is fantastic. 

 They good very nice teachers and my son likes his school. 

 I like the yard the best. 

 The level of learning and wide range of subjects available to all ages of children, all staff are very 
approachable and helpful and willing to work with parents to help their child inside and outside of 
school. 

 Friendly teachers, welcoming atmosphere and a safe happy place. 

 They care. 

 Teachers, school policy and procedures. Variety of activities. 

 Great teachers and very welcoming. 

 GPS has always been a school where topics, learning, engage pupils through – field trips, 
research, activities, also good teacher-pupil support.  Everyone in GPS have always been friendly, 
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eager to help and resolve any issues/concerns raised. Great communication – weekly letters, 
Facebook, home link books, etc. 

 Friendly teachers and staff, who are warm and welcoming. Good communication. 

 After school clubs. French.  Drama/Dance. Home from Home. Residential trips. Teaching. Staff are 
responsive to queries/concerns. Kids are celebrated during achievers, attendance, etc.  Range of 
curriculum opportunities is fantastic. 

 The clubs are great especially Home from Home for working parents. 

 Very supportive. 

 
 

(iii) Is there anything in particular that you’d change about the school? 

 
Foundation Stage 
 
Nursery and Reception 

 Nothing for now. 

 I don’t have anything in mind to change about school at this stage. 

 Nothing 

 Not really, I’m happy with the way the school is. 

 The school is great in every way. 

 100% satisfied & happy. 

 Everything is perfect.  
 
Key Stage 1 - Years 1 and 2 

 I’m happy with everything that the school does at the moment.    

 Timely communication around some areas, e.g. club allocation or PE kit policy before new term 
began. 

 I would like my child to be able to bring her school books home when they are no longer needed.  
They can then look back on their prior learning and it can be celebrated at home and cherished. 

 I would not change anything about the school, but maybe try buy or make car park at the bottom of 
the road. 

 There is no safe crossing outside the school. 

 More opportunities to come in to class as parents. 
 
Key Stage 2 - Years 3 & 4 
 

 No, I’m happy. 

 No, nothing at present time 

 To make sure all pupils wear full uniform. 
 
Key Stage 2 - Years 5 & 6 
 

 To not hold hospital appointments against attendance. 

 Should be a lollipop lady at the crossing. 

 Very little. I feel you do everything in your power about parking but can’t control the ignorant people 
who insist on parking on the bank. The 20 limit has not worked and it is difficult to cross. 

 The school needs a lollipop person and needs more enforcement on people parking on the bank. 

 

(iv) In what ways would you like to see the school develop over the next three years? 

 
Foundation Stage – Nursery and Reception 

 I would like the school to keep working hard and get the required resources to achieve Ofsted 
Outstanding grade. 

 Begin a volunteer reading programme. 

 Less traffic if possible as it is very difficult to cross roads safely during pick up times. 
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 The school winning local, state and national academic awards. 

 Keep on being great. 

 Keep doing what you’re doing I think you’re an excellent school and help each child reach their 
potential. 

 I feel the school has high potential. 

 I’m happy with everything that the school does. There are plenty of activities out and the right 
amount of assemblies for parents to watch throughout the year. 

 
Key Stage 1 - Years 1 & 2 

 I’m happy with everything that the school does. 

 Begin a volunteer reading programme.   

 Continue with the experiences they provide. 

 More use of digital tools, e.g. Teachers to Parents. Instead of yellow weekly pamphlets, add all info 
onto T2P and have reminders the day before, and a calendar overview “at a glance”. 

 A variety of after school clubs.  More interaction involvement with child’s class. 

 Add a few couple of things on the playground. Maintain the clubs. 

 Just to continue the high standards they have now. 

 The school is perfect. 

 A safe crossing/crossing patrol. 

 More playground facilities and outside learning. 

 Keep on being great.  
  
Key Stage 2 - Years 3 & 4 

 I don’t think it needs any developing it is good as it is. 

 More on the playground for all year groups. 

 There isn’t anything you do an amazing job already.  Continue doing what you do! 

 More car spaces. 

 Extend swimming classes to younger classes. Musical instrument like violin should be included in 
the music curriculum. Provision of school bus services. 

 New subjects and clubs like science club and maths club. 

 More choices for after school clubs e.g. basketball, badminton. 
 

Key Stage 2 - Years 5 & 6 

 Again nothing at present time.  School covers all needs and development for my child. 

 A move to more digital options as I am conscious how much paperwork I get.  Happy to have 
digital options (although this may reduce now I’ll only have one child at GPS!). 

 The school is perfect. 

 More parents to join parent group and be more involved. More play equipment on yard. 

 

(v) Have you any further comments about the school…anything else that you’d like to 
add? 
 
Foundation Stage – Nursery & Reception 
 

 They look after children and have good communication with parents. 

 Thank you for your hard work. 

 Education and training all is fantastic. 

 A pleasant experience throughout the time _____ has attended both Little Butterflies and nursery. 

 Couple issues, in regards to people parking on yellow zigzag outside the school, and also smoking 
close to the entrance, although I know not much can be done. 

 Nothing to do with the school but it can be awkward trying to get past all of the cars parked on the 
bank on a morning and after school, especially having a pram in tow as well. 

 _______ loves coming to school. 
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Key Stage 1 - Years 1 & 2 
 

 The teachers are fantastic. I really appreciate their efforts. 

 I don’t have any further comments about the school but the parking the bank can be a nightmare 
for anyone walking especially with prams. 

 Education and training all fantastic. 

 _____ loves his time at school! I feel confident I chose the right school for my child. 

 The children are very happy here and are rewarded for their achievements. The teachers are 
brilliant. Would like messages to come to me direct rather than via the child, e.g. PE day change, 
although this has improved recently. 

 Good school that has my child’s learning and well-being at heart.  ____ has been through some 
things and Miss Tose has supported him ensuring he is safe and happy. 

 _____ would like more school trips and for Santa to come, not Mr Newby dressed up! 

 Thank you for helping my daughter to learn and grow in a great school. 

 Extend swimming classes to younger class. Musical instrument like violin should be included in the 
music curriculum. Provision of school bus services. 

 The staff are great to talk to about things I am worried about my child and they sort them out 
straight away. 

 
Key Stage 2 - Years 3 & 4 
 

 How easy new people are made welcome in school as they are shy, but within days they seemed 
as if they had been there months. Well done keep up the good work. 

 Yes once again this isn’t the school but the parents. The parking on the bank is just out of control. 
Parents have no concern about how dangerous it is to be children.  Could we ask the council to put 
double yellow lines the whole way up? 

 To make sure all pupils wear full uniform and no non-uniform. 

 No parking either side of the road to the school, accident could happen. 

 Keep up the good work, the team really go above and beyond for the kids. I appreciate the way 
SATS are handled and the forthcoming times tables test - the kids are not pressured and know to 
just do their best. 

 
Key Stage 2 - Years 5 & 6 
 

 We are incredibly grateful for the excellent personal support ____ has been given to help her 
progress personally and academically. 

 Good all round school. Good working school. 

 A crossing would be safer for the children. 

 _______ has been at GPS since she was 3 and the support she has had has helped her grow into 
the girl she is now. There have been ups and downs along the way but all the staff who I’ve shared 
concerns with, have responded and helped her build her confidence. She’s particularly grown in 
Year 6 - thanks to Miss Hunter for this. 

 ____ is leaving this year but has loved being a part of Grangetown!  He will miss a lot of 
staff/teachers, especially Miss Hunter. 

 Both of our children have loved their time at GPS. Our son leaves in July but as a family, we’ve 
seem our children develop in their education. They’ve grown more confident both in their learning 
and socially. I’d also like to add, during this academic year there was an incident which my son’s 
teacher picked up on, liaised with the head teacher, who then spoke to me, incident was resolved 
promptly. Fantastic pupil support. 

 
 


